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A friendly reminder, that your hours need to be called  in 

each Monday by 11a.m. This ensures that we can update 

our payroll records and pay everyone on each scheduled 

pay date. If you do not call in your time by the re-

quested deadline, or your timesheets and labor logs 

are not received, there is the possibility that you will 

not get paid on the scheduled pay date. You may have 

to wait until the next pay period. Thank you. 

Reporting Hours 

      Important Dates Reminder 

Contact/Emergency Information 

Main: 973-376-1600   Toll Free: 866-703-CARE  

Fax: 973-376-2555     Emergency: 973-376-1600  

Sept 2nd Labor Day 

Sept 8th Grand Parents Day 

Sept 17th  Citizenship Day 

Sept 27th Native American Day 

Mission Statement 
“Seniors In Place’s mission is to provide our aging population with 
the very best companion and personal care at the very best value; 
provide employment opportunities for people who genuinely care 
about the well-being of others, and, in the truest sense of the term 
be ‘A Family Company That Cares For You.’” 

Seniors In Place Family Pledge 

We pledge that we will represent Seniors In Place in a professional, 

caring and loving way. 

We pledge that we will always put our client’s health and safety first. 

We pledge to be good listeners and attentive to our client’s needs. 

We pledge to always be responsible and dependable by being punctual 

and providing the very best quality of care. 

We pledge that as long as we work for Seniors In Place we will take 

advantage of educational offerings that make us the best that we can be 

at what we do. 

We pledge to always love our work, be kind and compassionate, and 

enjoy what we do so that our clients feel confident and happy that we 

are there to assist them. 
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.Spadrine R. has worked for Seniors In Place, LLC 

for the past four years.  She has worked for eleven 

of our precious seniors and everyone has only the 

nicest things to say about her.  Please read the 

testimonial below from Mel C. and you will under-

stand why we are so proud to make Spadrine our 

September “Employee of the Month.”  Congratula-

tions Spadrine.  We are so happy to have you as a 

member of our family. 

 

 

 

As per our telephone conversation of today, please 

be advised of the following...Rena who is our aide is 

without a doubt the absolute best. We can not do 

without her. She goes above and beyond her ordi-

nary duties. She is definitely part of our family. She 

does everything she can to make my wife comforta-

ble. If you have any awards for best employee, she 

should be at the top of your list. I hope you will con-

sider her. 

Mel C. 

How To Become Employee of the Month 

So many of our caregivers are worthy of becoming Em-

ployee of the Month. Many of you have been with Seniors 

In Place, LLC for years and have done and outstanding 

job. We have begun this program to honor employees 

who go above and beyond the call of duty. Only one em-

ployee can be Employee of the Month and we will select 

someone every month who distinguishes themselves with 

outstanding service.   

Do you have a caregiver that goes above and beyond the 

call of duty? If so, we would like to hear your story. Feel 

free to send your story about how your Seniors In Place 

caregiver positively affected your life. Please mail letters 

to 155 Morris Avenue, Suite 101, Springfield, NJ 07081 

or Email: nominate@seniorsinplace.com 

The Employee of the Month will receive a $100 American 

Express Gift Card, Employee of the Month Certificate, 

will be featured in our monthly newsletter and have their 

picture displayed in our office. 

Spadrine R. Seniors In Place Employee of the Month  



 

 

September 2019 
September is “Self-Improvement Month.”  I like to think that 

we all work toward being a better version of “Ourselves.”  

Each of us has an obligation and a responsibility to not only 

live the best life that we can, but to also encourage our chil-

dren and grandchildren to do the same.  This year, I was for-

tunate enough to sit with all my teenage grandchildren at 

one time.  I asked each one to talk about what was the best 

thing that happened to them this past year.  Hearing each of 

them speak about their accomplishments was so rewarding 

for me.  Hearing their enthusiasm about the year to come 

made me feel like each one of them is moving in the right 

direction and I am very proud of them. 

I am also very proud of Seniors In Place.  Once again, we went 

through our accreditation survey with flying colors.  We again 

received the honor of being “Accredited with Distinc-

tion,” (no deficiencies for three years).  Also, once again, we 

are nominated for the “New Jersey Family of the Year 

Award.”  We will find out the results in October.   

I try very hard in my personal life and in my business life to 

always strive to improve. Being aware and paying attention 

goes a long way toward Self-Improvement.   

I wish each of you a healthy, happy, and prosperous “Self 

Improvement Year!” 

Regards, 

  

Richard J. Blecker 

A Message From the Chairman 

Five Tips to Improve Seniors’ Quality of Life 

 Life, as are many things, is often not always about quan-
tity so much as it is about quality. Aging seniors often 
face losses in the quality of their lives well before they 
face the end of their days. It’s not enough just to see to 
their medical needs. We must also see to their mental 
and emotional needs in order to help them have a posi-
tive view of life. In fact, a positive view of life can help 
alleviate some of the medical issues that seniors face 
such as cognitive decline and stress, lack of energy and 
appetite. Below are five tips you can use to help improve 
your aging senior’s quality of life. 
 
 
 
 
1. Monitor and Treat Depression.  
Millions of seniors age 65+ are affected by depression. 
The cause can be a single trigger like losing a spouse, 
being unable to stay in their own home any longer, or 
retirement. Medical triggers can come from disease or 
even medication.  
 
Speak with your doctor and get familiar with the signs of 
depression. If you notice warning signs, seek medical 
treatment for your senior. 
 
 
 
2. Remind Seniors That They Are Useful and Needed.  
People of all ages want to feel needed. Being useful is a 
reinforcement that they are needed. Find ways to make 
your senior feel useful and needed. A great fear among 
the elderly is that of becoming a burden. Feeling like a 
contributing member of the household helps to alleviate 
that fear. Find ways to make them feel wanted. 
 
Ask seniors for help with tasks appropriate for their abili-
ties. Ask for help to fold laundry (If it’s all folded, sneak 
to the linen closet, unfold towels, etc., and toss them 
into a clothes basket). They can clip coupons and make 
grocery or shopping lists or have them tell you the latest 
stories on the news. Ask for help to prep food for cook-
ing. Ask for their company while running errands. 
 

3. Encourage Physical Activity.  
Try to encourage some regular physical activity. Walk-
ing, physical therapy exercises, even clapping hands to 
music all stimulate blood flow, relieve stress and anxie-
ty, and encourage heart health. Exercise also improves 
the quality of sleep, builds stamina, and can relieve 
depression. 
 
 
 
 
4. Encourage Mental Activity.  
Everyone needs mental stimulation. Seniors need this 
type of activity to retain or improve cognitive function 
and, also, to gain or maintain an overall sense of well-
being. Offer daily “brain games” such as Sudoku, cross-
word puzzles, reading, writing, and storytelling. These 
are wonderful activities to keep the mind engaged and 
sharp. 
 
 
 
 
5. Keep Them Connected.  
Seniors can often become isolated and lonely, especial-
ly if they are unable to drive or have mobility issues. 
These seniors are at greater risk for dementia. They 
also have shorter life spans. Help your aging senior to 
stay connected to family, friends, and community. 
Arrange family visits or outings for your aged adult, 
especially holidays or days of family celebration like 
weddings or birthdays. Line up transportation to get 
them to senior centers, church, or community func-
tions. Encourage volunteerism. Suggest a new hobby 
(possibly one you can do together). 
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